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THIS AGREEMENT is made and entered into at Elda a, lowa by and between HARDIN
OCUNTY, 1ONA her dnafter someimes r efe redto as the"County"”, or the"Employer " and PUBLIC,
PROFESSI ONAL. AND MAINTENANCE EMPLOYEES, LOCAL 2003, IBPAT, her dnafter refaredto as

the" Union."

In consi der ation of the covenants hereinafter contained by and on behdf of the County and

theUnim, it is mutually agr eed as fol lows:

ARTICLE |

Intent and Pur pose

1.1 Itistheintent andpur pose of theparties her o to set forth an agr eement concer ningr ates
of pay and other subjects of bar gaining, to promote or der ly and peaceful laba reldions for the
mutual inter est of theCounty, its Employees, theUnian, andthepublic tothe end that there will be
no wor kK slowdowns, stoppages, strikes, interupticns of work or other inteference with the
or der ly, effective andefficient operation of the County's business, to assur e the or der ly, effective
and efficient operation of the Secandar y Road Depar tment in or der to provide for health, safey and

welfar e of thecitizens of Har dn County, andto pr omote the prompt and efficient per for mance of

wor k assigned to employees.

1.2 The parties r ecognize and declar e the necessity of providing the most efficient and highest

quality services tocitizensandtaxpayer s of Har dn County.

1.3 The parties further recagnize that the basic purpose of Hardn County is to operate and
conduct County business, and that the Secondar y Road Depar tment is obligated to assist the County

Administr ation in keeping the County r cacs safeandfunctional for those whousethem.



2.1

ARTICLE 11

Recognition

The County r ecogni zes the Unin as thebar gainingagent for all regular full- time employees

in thefollowing desaribed unit as certified by the Public Employment Relaions Board in Case No.
1297 on Cctdber 27,1978:

3.1

Included:

Excluded:

All regular full-time patrolmen, mechanics, helpers and dradine

operator s employed by Har dn County Secandar y Road Depar tment.

All  office clerical employees, professiond employees, inspectors,
instr umentmen, r odmen, super visor s, confidentid employees, all persons
excluded by Section 20.4, Code of lowa (1977), and all othe persons
employed by Har dn County, fowa anditsboards, commissions, agencies and

depar tments.

ARTICLE 111

County and Union

Rights and Responsibilities

The Uniaon r ecogni zes its r esponsibilities as thebar gaining agent of those regular full-time

employees described above in Section 2.1, and realizes that in order to provide maximum

oppa tunities for continuingemployment andfair compensation, the County must be able to operate

efficiently and at the lowest possibie cost consistent with fair laba standards. The Unimn,

therefor e, assumes r esponsibility for cooper atingin the attanment of these goals and agr ees: (&)

thatit will cooper ate with the County andsupport itseffatstoassurea full andfair day's work on

the part of its employees; (b) that it will actively combat absenteeism and any othe pradice



which r estricts efficient operations of the County; and(¢) that it will ear nestly strive to improve

andstr engthen good- will between the County andits employees, andthepublic.

3.2 The Unian recagnizes the authority, powers, rights and prerogatives which belang soldy,
exclusively, andwithout limitation to the County, including, without limitation on the gener aity of
the for egoing, theright to manage, operate anddir ect the affars and operations of the County and
the Secandar y Road Depar tment, to dir ect the wor k and the wor king for ces, to maintain or da and
efficiency, to plan, direct and control all the operations and services of the Secandary Road
Depa tment, to schedule and assign work, to detamine the size and locaion of the County's
operations and to deter mine the type and amount of equipment to be used to extend, maintain,
curtail or terminate operations of the County, to deter mine methods and materials to be useq
including the right to introduce new methods or facilities and to change or eliminate existing
methods or facilities, to creae, modify and ter minate departments, job classifications and job
duties, to suboontr act, totr ansfer andlay off, to deter mine thenumber andstartingtimes of shifts,
the number of hours and days in the wor kweek, hours of work, the number of persons to be
employed at any time and esteblish their duties, and to make implement, enface and require
employees to obser ve r ules andr egul ations set for th by the County, except to the extent expressly
limited by a spedfic provision of this Agr eement; provided, however, that these rights will not be
used for the purpose of unlawfully discriminating against any employee because of his/her

member ship or nonmember ship in theUnim.

3.3 In addition to all authority, powers, rights and prerogatives of the County set forth in
Section 3.2 above, andthose establishedby constitutianal pr ovision, statute, or dinance, charter or
spedal act, which belong soldy, exclusively and without limitation to the County, all of the
author ity, powers, rights andpr erogatives the County had pria to this Agr eement ar e r etaned by
andreservedtoit andshall reman within its exclusive control, except to the extent expressly

limited by a spedfic provision of this Agr eement.



3.4 The County will not inter fer e with the right of its employees to becane members of the
Unian. TheUnian will not inter fer e withtheright of the County's employees to r efrain from Unian
member ship. There shall be no unlanful disarimination by the County or the Union because of
member ship or nonmember ship in theUnian. TheUnion agr ees neither it nor any of its officer s or

agents will engage in any activity which will interrupt or inte fere with the operations of the

County.

3.5 Fa purposes of investigating pendng grievances and collecting dues, a duly authorized
r epresentative of the Union may haveaccessto County pr emises with super vision's pria consent.
The County will cooper ate to facilitate such visitations, andthe Union will not interfere with or

interrupt theCounty's operationsor thework of its employees.

ARTICLE IV

Definitions

4.1 A reguar employee is a full-time permanent employee who has completed his/her

pr obationary period.

4.2 Apermanent employee is onewhose employment is intended to be per manent r ather thanfor

alimited, tempor ary periodor pur pose.

4.3 Pat-timeemployees, andtempor ary employees hired to cova situations such as seasonal

demands or r eplacements for absenteeisms or vacaions shall not becane r egular employees under

this Agr eement.

4.4 Aprobationary employeeis onewhohas not completed his fir st six (6) calendar months of

continuous ser vice with the County as a full- time per manent employee.



4.5 The grievance and ar bitr ation pr ocedur es pr ovided her dén shall not be applicable to any

employee until he/ she becanes ar egular employee.

4.6 The word "employed when used in this Agreement shall be limited to mean "regular

employee.”

ARTICLE V

Wor k Stoppages

5.1 The County agrees that, during the term of this Agresment, it will not engage in any

unlawful lockout over adispute withtheUnim.

5.2 The Union agress that neither it nor its officers, agents or representatives, nor any
employee covered by this Agreement, will directly or indirectly cause, authorize, induce,
encaur age, instigate, ratify, condone, participate in, or fail or refuse to prevent any work
stoppage, strike, refusal tocross any picket ling sympathy strike, slowdown, boyoott, picketing,

or any othe action or inaction which interruptsor inter fer eswiththeoperationsof the County.

5.3 Intheevent of aviolation or threatenedviolaion of above Section 5.2, theUnim agr ees that
it will takeimmediate affir mativesteps with theper sons invdved ( such as public announcements,

letter s, bulletins, tel egr ams, andmeetings) to bring about an immedi ate cessation of such violation

andan immediate r esumption of nor mal operations.

5.4 Nahingin thisArticle shall be constr uedas ar estriction or limitation of the County's r ight

toimmediate r ecourse to any court or administr ative agency of competent j ur isdiction.



ARTICLE VI
Health and Safety

6.1 The County agr ees to continue making r easonable pr ovisions for the health and safety of its
employees during the hours of employment. The Union and the employees will extend their

compl ete cooper ation to the County in maintaining County policies, rules and regulations as to
health andsafety.

6.2 All new employees, upon initial employment, shall, upon request by the County, provide
satisfactory medical evidence of physical fitness to perfor m assigned duties and fr eedom from

communicable disease. Such evidence shall include a statement from a doctor of medicine of the

employee's choice.

6.3 The County reserves the right to require any employee to submit to a drug and/or alcohol
test whenever required or permitted pursuant to any applicable federal or state statute or
regulation.  Nothing in this Agreement, however, shall be construed as a limitation or
restriction of the County’s right to prohibit the use or possession of alcohol or controlled
substances on County premises in County vehicles or during work hours or to discharge
employees for using, possessing or being under the influence of alcohol or a controlled substance
on County premises, in County vehicles or during work hours, or to enforce the provisions of
the Hardin County Substance Abuse Policy adopted by the Hardin County Board of Supervisors on

November 28, 1995, as said Policy may be amended from time to time.

ARTICLE VII

Grievance Pr ocedur e

7.1 The purpose of thisproocedur eis toprovidean or derly procedur e for the prompt resdution

of aclaimed grievance at thelowest possiblelevd.



7.2 Agrievance is defined as atimdy filed claim by an employee cover ed by this Agreement

which alleges that there has been a violation of a spedfic provision of this Agreement by the

County.

7.3 Should an employee claim agrievance, it shall be processed in thefol lowing manner :

Step One:

Step Two:

An employee who claims a grievance shall promptly attempt to resdve the
grievance infarmally, but in no event later than three (3) days after the
occur r ence upon which the grievance is based, by infarmal discussion with
the appropr iatei mmediate supe visor whois designated for this pur pose by
the County. Saidimmediate super visor will givehis/her oral answer to the

grievance within three (3) days after the grievance was presented to

him/her .

If thegrievanceis not settled in Step Cne and the grievant wishes to appeal
thegrievance to Step Two, thegrievant will r educe the grievance to writing |
andsubmit it to the County Engineer or his/her designee within three (3)
wor king days after recdpt of the immediate supervisor's oral answer. The
written grievance shall spedfically state and set forth in detal all the
r elevant facts upon which it is based, the section of this Agr eement alleged
to have been violated, theissue invdved andther elief soucht. The County
Engineer or his/her designee will, if requested by the grievant, meet with
the grievant, who may at his/her option be accampanied by a duly
author i zedunion r epresentative, at atimemutually agr esable to the parties
and, if asettlement is not r eached, the County Engineer or his/her designee
will provide a written answer to the grievant within ten (10) days

following such mesting.



7.4 Ifthegrievanceis not settled in acca dance with the for egoing pr ocedur e, the Unian and the
grievant may submit thegrievance to ar bitr ation by wr itten notice of ar bitr ation, submittedtothe
County Engineer within ten (10) days after the recdpt of his/her answer in Step Two. Said
wr itten notice must be signed by both the grievant and an author ized r epresentative of the Union.

Within ten (10) days after recdpt of the notice, the parties shall attempt to select a mutually
agr eeable ar bitr ator . In theevent theparties ar e unable to agr ee upon an ar bitr ator, either may,
within fifteen (15) daysafter recdpt of the notice, r equest the Feder al Mediation and Condliatian
Service to submit a pand of seven (7) arbitrators. Each party retans theright to reject one
pand inits entir ety andr equest that a new pand be submitted. Withinten(10) days after recapt
of the pand, the Unio shall strike the first name from the list, the County the second, and
thereafter, each shall, in that order, alter nately strike a name fr om the list and the seventh and

r emai ning per son shall act as thear bitr ator.

Subject to the availability and convenience of the County and Union representatives, the
ar bitr ator shall schedule thetime and place for a hearing on the grievance, with each side having

theright tofileapost- hearingbrid.

7.5 Anarbitrator selected pursuant to the provisions of Section 7.4 shall have no powe or
author ity to amend, modify, nullify, ignare, add to or subtract from any terms of this Agr eement,
tosubstitutethe ar bitr ator's disar etionfor that of the County, or to make any decision contrary to
or incansistent with or modifying in any way the applicable laws and rules and r egulations. No
liability shall accrue against the County for a datepria to the date upon which the grievance was
first presented in written form. Thear bitrator shall not in any way limit or interfer e with the
authority, powe's, rights, prerogatives or discretion of the County under the terms of this
Agreement or applicable law. The arbitrator's decision shall be based soldy upon his/her
inter pretation of themeaning or application of the express ter ms of this Agreement to the facts of
the grievance presented. Consistent with these provisions, a decision of the arbitrator shall, if

within the scope of the ar bitrator's authority, be find andbindng. The ar bitr ator may not hear



~mor ethan one grievance, unless the presentation of mor e than one grievance invdving similar

facts, issues andcontr act pr ovisionsis mutually agr eed to by the County andthe Union.

7.6 Ther easonableexpenses, fees and costs of the ar bitr ator, a court r eparter, transcript and
hearing r oom shall be shared equd !y by theparties. Any other expenses shall be paid by the party

incur ringthem, andeach par ty shall be r esponsible for compensating its own r epresentatives and
witnesses.

7.7. Al grievances shall be presented, discussed and processed during the grievant's non-

wor king timeg, unless another timeis mutually agr eed to.

7.8 Thetimelimits spedfied in this Article shall be strictly observed. If a grievance is not
presented or processed within the time limits set forth herdn, it shall be consider ed waived and
the employee shall be bar red fr om fur ther pur suit of thegrievance. |f a grievance is not appeal ed
to the next step within the spedfied timelimit, it shall be consider ed settled on the basis of the
County's last answer andthe grievant shall be barred fr om further pursuit of the grievance. The
failur e of the County's spedified r epresentative to answer a grievance or an appeal thereof within

the spedified time limit shall be deemed a denial of the grievance at that step which may then be
timdy appeal ed to thenext step.

7.9 Ifanyclaimor complaint is filed in any for m other than under the grievance pr ocedur e of

this Agr eement, then the County shall not be r equir ed to process the same or similar claim or set

of facts thr augh thegrievance pr ocedur e.



ARTICLE VIiI

Hours of Wor k and Overtime

8.1 This Article is intended only to provide a basis of calculating overtime and shall not be

constr ued as a guarantee of or limitation on hours of work per day or per week, or days of work

per week.

8.2 The normal workweek shall consist of forty (40) hours per week for twenty- six (26)

weeks, andforty- five (45) hours per week for twenty- six (26) weeks, exclusive of unpad [unch
periods.

8.3 All work performedin excess of forty (40) hours per week shall be paidfor at one and one-
half (1-1/2) times the employee's strdght- time hourly wagerate |f, andto the extent that an
employee actually wor ks all schedui ed hours dur ing the pr eceding wor kweek, except for schedul ed
time off for vacaions, holidays or compensatory time wor k per for med on Saturday, Sunday and
Holidays shall be paidfor at oneand one- hal f (1-1/2) times theemployee'sregular straght- time
hourly wagerateg in other words, if an employee works eight (8) hours on both Satur day and
Sundhy, but missed twelve (12) hours of work during the preceding wor kweek for any reason
othe than scheduled time off for vacaion, holiday, or compensatory time said employee would
recdve his/her regular straght-time hourly wage rate for the eight (8) hours worked on
Satur day andthefirst four (4) hours wor ked on Sunday, and one and one-half (1-1/2) times

his/her regular straght- time hourly wager atefor thelast four (4) hours wor ked on Sunday.

8.4 All overtime wor k must be author izedby andhavethepria approval of super vision.

8.5 Employeeswillrecdveathirty (30) minute unpadiunch period, at times scheduled by the

County, andone( 1) fifteen (15) minute br ek period during each half of the wor king day at times
schedul ed by the County.

10



8.6 It is unda stood and agr eed that the deter mination of the daily and weekly wor k schedules
may be changed by the County from time to time to meet the County's requir ements. It is also
under stood and agr eed that the County shall have the right in its deter mination of the daily and
weekly wor k schedules to reduce, extend or maintain the hours of work for any employee, and
employees shall be required to work as scheduled by the County; provided, however, that
employees will be givé"c r easonablenotice of any change; andpr ovided fur ther, that it is unde stood
and agr eed that during nor mal wor kweeks of forty (40) hours, employees will work either four

(4) ten(10) hour days, or five(5) eight (8) hour days.

8.7 Atthediscretion of theCounty Engineer, compensatory time may be allowed at one and one-
half (1- 1/2) times thenumber of hours wor ked in excess of thehours in an applicable wor k week
as set forth in Section 8.2. Employees may be requir ed to take compensatory time instead of
recdvingovertimepay, provided, however, that an employee's r equest for compensatory time or
overtime pay will not be unreasmably denied. Compensatory time will be credted to eligble
employees in amounts not to exceed ningy (90) hours each contr act year, and up to ninay (90)
hours may be carried over from year to year. Compensatory time ear ned but not taken may be
cashed out during any pay period. Upon ter mination of employment, an employee will recdve

payment for any unpad, unused compensatory time

ARTICLE IX
Seniority andlayoff Procedure

9.1 Seniority is defined as an employee's lengh of continuous service with the County from

his/her most r ecent dateof hire
9.2 In the event the County deter mines that employees will be laid off, the County will

deter mine which employees should be retaned in or de to have the best cr ews available, and will

consider maintenance of operational efficiency, skill, training, qualifications, ability to perform,

11



and attendance and r eliability. When these consider ations ar e equd between or among employees

affected, seniority will govern.

9.3 Those employees tobelaidoff will be notified as soon as possible. Laid off employees shall
advise the County of their current addresses and tel gohone number s during laydf. If the County

desir es torecd| employees, such employees shall berecalledin theinver se or der of laydf.

>9.4 The seniority recards for employees shall be maintained by the County and shall be

available totheUnian upon r easonable r equest. Any protest as to the cor rectness of the list must

be madein writingto theCounty within thirty (30) days.

9.5 Theseniority andany recdl rights of an employee shall terminate if the employee r etir es,
quits for any reason, is discharged, fails torepat within forty- eight (48) hours afte notice of
recdl, islaidoff for aperiod exceeding twelve ( 12) months or his seniority, whichever is lesser,
engages in other wor k while on leave of absence or gives a false reason for obtaning a leave of
absence, failstorepat for work at theendof aleave of absence, or is absent without notice to the
County mor ethanone( 1) day in any year, unless satisfactory evidence is presented to the County

that the employee was physically unable to givenctice.

9.6 Anemployee transferredor promoted from the bar gainingunit shall retan (for a period

not to exceed twelve ( 12) calendar months) but shall not continue to accrue senior ity.

ARTICLE X

Tr ansfer Procedures

10.1 Employeeswho desir e to per manently tr ansfer to a per manent vacancy in the bar gaining

unit at another maintenance locaion may filea written request with the County Engineer. Such

12



r equests shall be filed for each spedfic vacancy which is to be filled, and shall expire when the

spedfic vacancy is filled.

10.2 Al such per manent vacancies which ar eto be fitled will be posted at each wor kshed for a

period of five(5) days. Awritten request for atransfer shall be filed within three (3) working
days after thevacancy is posted.

10.3 Ndice of an invduntary transfer will be given to the employee affected as soon as

pradicable

ARTICLE XI

Stewar d

11.1 The Employer recagnizes the bar gaining unit's right to have a Steward and one can be

elected by theemployees fr om among thewor ker s in theunit.

ARTICLE Xl

Leaves of Absence

12.1 Eligibility for leaves provided in this Article shall be limited to a regular full-time
employee who has compl eted his/her probationary period. Such a leave shall be without any pay
from the County, unless other wise expressly spedfied in this Article. An eligble employee
granted a feave shall not be eligble for any fringe bendits, including holiday pay, or accrued
retir ement, vacaion, sick leave or seniority during the period of such leave. Premiums for
insur ance normally paidby the County will be paid by the employee during the period of such
leave, if the employee elects to continue cover age. Any employee engaged in work for pay from

another employer while on suchleave, or whofails torepat to active employment at the expir a-
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tion of a leave, will have his/her employment with the County terminated immediately and

autamatically.

12.2 Sick leave may be granted to regular full-time employees who have completed their

pr obationary period andwhoar eon theactive payroll on thefol lowing basis:

d)

Sick | eave can be usedonly for bonafideper sonal illnessor accidental injury whidh

is not cover ed by Wor ker s' Compensatim.

Sick leave with pay at the employee's regular hourly rate shall accumulate at the
rateof two(2) days per month of continuous employment for each month in which

an employee has no unexcused absence.

Unused sick leave may be accumulated up to a maximum of twenty-four (24)
wor king days dur ing any oneyear; provided, however, that unused sick leave during
a year shall be added to the sick leave for the succeeding year or years, but the
aggr egate per iod of sick Ieave allowed shall never exceed nindy (90) wor king days.

An employee absent dueto personal iflness or injury, shall, if requested by the
County, furnish medical evidence which is satisfactory to the County, immediately
upon réturn fr om such absence, certifying the necessity for the absence, and the
employee's physical and mental ability to return to or reman at work. In
appropriate cases, including surgery and pregnancy, advance medical evidence
which is satisfactory to the County as to the necessity of such absence, shall be
fur nishedtotheCounty. An absence her eunder may be excused only for thedur aion
of theincapacity or disability, but shall not exceed ningty (90) wor king days.

14



e)

Eligble employees may be gr anted sick leave for regular ly scheduled wor king time

lost for the purpose of attending the funeral of a member of the employee's

immediate family, on thefollowing basis:

1)

Up to three (3) calendar days absence may be allowed for the pur pose of
attendingthefune al of an employee's spouse, child, mother, father, grand-

child, or sonor daughter - in- law, if necessary.

Up to one (1) calendar day of absence may be allowed for the pur pose of
attendingthefune a of an employee'sbr other , sister, or motha or father -

in-law, if necessary.

The County will be promptiy notified of any r equested absence her eunder,
the r eason therefore, and the date thereof. In addition, the County may

require prod of death and/or relaionship.

Leave her eunder shall apply only where the employee actually attends the
funer al, andtheemployee shall retur n towor k as soon as possible after the

funer al.

LLeave her eunder may be allowved an eligble employee asked to serve as a

pallbear er or driveacar for afuneral.

Eligble employees may be gr anted sick | eave for regularly scheduled wor king time

lost in case of emergency for the purpose of taking a member of the employee's

immediate family (as defined in Section 12.2(e)(1) above) to the doctor, if

necessary. Such a leave may be granted only for the time necessary, but shall not

15



exceed three (3) days per year and must be supported by a doctor's certificate

immediately uponr etur n fr om such absence.

a) In case of injury sustained while wor king, a repat should be made to the County
Engineer on the same day. The employee shall recdve regular pay for the time
taken off due to theinjury, but if disaility is paid it must be refunded to the
County.

h) A compensable absence for sick leave her eunder shall only be allowved for the
dur a@ion of the medically certified incepacity or disability. The County reserves
the right to have an employee examined by a doctor of medicine of the County's
chocsing, whose opinion on theissue of medical capecity to r esume the per for mance
of duties, shall be find andbindng. An employee may r efuse to participatein such
an examination, but shall, in the event of such r efusal, be deemed absent without

| eave andfur ther, shall not recdve any pay for such absence.

12.3 Areguar employee on theactive payroll full timewhois requir ed to perfor m jury duty,
or such an employee whois abonafidevolunteer fireman in his/her community andwhois called
to per for m voluntary fir e depar tment duty, will be r eimbur sed the differ ence between his/ her
regular hourly rateof pay for necessary wor king time |l ost because of such duty and the amount of
compensatian paidto him/her for his/her services as ajura or volunteer fireman. Provided,
however , that no such payment shall be madeto an employee for such jury duty or vol Ljntary fire
depar tment duty for any time during which, in acca dance with his/her work schedule, he/ she
would not havewor ked for the County. In order for an employee to be eligble, the employee must

alsa

a) Immediately notify his/her supe visor of therecapt of summons for jury duty or

call for voluntary fir edepar tment duty.
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b) Be available for work on the last scheduled wor kday befa e and thefir st scheduled
wor kday after theperiod of jury duty or voluntary fir edepa tment duty.

c) Fur nish the County with proper evidence of the number of days and hours and the

amount of his/her compensation for jury duty or voluntary fir edepa tment duty.

d) Be available for work for the remander of any day after release from required

jurydutyor voluntary fir edepar tment duty.

e) Timepaidfor hereén shall not count towar d the computation of overtime, nor shall
it be consider edas time wor ked or paidfor within the meaning of any provision of

this Agr eement.

12.4 Certain employees may become eligible for leaves of absence under the Family and
Medical Leave Act of 1993. While it is the County’s intent to comply with the applicable
provisions of said Act, it is understood and agreed by and between the parties hereto that issues
related to such Act shall be within the County’s sole discretion and shall not be subject to the

Grievance Procedure set forth in Article VIl of this Agreement.

ARTICLE XI 11

Holidays

13.1 Subject to and in acca dance with the provisions of this Article, a regular full-time
employee whohas completed thefir st thirty (30) days of his/her probationary period andwhois
on theactive payrall shall receive holiday pay at his/her regular hourly rateof pay for January
1st, Washington's Bir thday, Memarial Day, July 4th, Laba Day, Veter ans' Day, Thanksgiving Day,
Friday after Thanksgiving, December 25th, andthe eligble employee's bir thday, on thefollowing

basis:
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a) The elig ble employee must work as required on the holiday if so scheduled. An
eligble employee scheduled or called to work but not repating for work as
required, shall receéve no holiday pay. The eligble employee who works as
required on any of the above- mentioned holidays will be paid holiday pay as set

for th above, in addition to pay as deter minedpur suant to § 8.3 of this Agr eement.

b) No holiday pay shall be paidto any employee who has failed to wor k both the entire
last scheduled wor kday immediately preceding the holiday, and the entire first
schedul ed wor kday immediately following the holiday. |f an employee is absent on
either or both of saidwor kdays as a result of personal injury or illness which the
County canrequir e a medical doctor's substantiation in writing, or an on- the- job
injury, or with pria approval of the County Engineer, the empioyee shall be
consider ed as having met these requifements. An employee on leave of absence or

laydf is not eligble for holiday pay.

C) No holiday pay shall be paidto any employee who has an unexcused absence of mor e

than 24 workinghours in the30 calendar days pr eceding theholiday.

d) When an eligble employee's vacaion periodincludes a holiday, he/ she will recdve

an additional day off with pay at his/her regular hourly rate

ARTICLE X1V

Vacation

14.1 Subject toandin acca dancewiththe provisions of this Article, vacaions will be granted

toregular full- time employees pur suant tothefollowing schedul e:
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a) Aregular full- time employeein thecontinuous active ser vice of the County for one
year or more as of the anniversary of his/her most recent date of hire will be

gr anted twoweeks' vacaion with pay at his/her regular hourly r ate

b) Aregular full- time employee in thecontinuous active ser vice of theCounty for five
(5) years or mor eas of the anniver sar y of his/her most r ecent dateof hirewill be

gr anted thr e2 weeks' vacaion with pay at his/her regular hourly r ate

c) Aregular full- time employee in thecontinuous active ser vice of the County for ten
(10) years or mor e as of theanniver sary dateof his/her most r ecent date of hire

will be granted four (4) weeks vacaion with pay at his/her regular hourly rate

14.2 The purpose of a vacdion is to enable the eligble employee to enjoy periodic rest from
his/her regular job sothat he/ shemay return to work refreshed. The vacdion year will be the

eligble employee's anniver sar y dateto anniver sary date. Accar dingly:

a) A vacdion may not be accumulated or carried over from oneyear to the next, and
must be taken pria totheemployee'snext anniver sary date or it will be forfeited;
provided, however, that up to three (3) days may be carried forward to the next

vacdaion year by mutual agr eement.

b) Upon r easonabl e advance notice and with the County Engineer's pria approval, an

employee may take his/her annual vacaion in increments of not less than one (1)

day.
14.3 The County will post a vacaion application calendar by Mar ch 1st of each year. Eligble

employees may bidfor vacaions by designatingat least thirty (30) days in advance, their firsgt
and second choices. Al bids must be made by Mar ch 21st. The County may spedfy certain peak
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periods in which vacaions may not be taken. Following the biddng, the County will prepare a
vacaion schedule. Seniority will prevail in the scheduling of vacaions where practical and the
eligble employee's selection of his/her first and second pr efer ence will be consider ed by the
County in establishingthevacaion schedule totheextent pradicd, butin noevent shall the County
be obligated to schedule mor e than one (1) employee in the same job classification for vacaion
during the same week. The County will post the find vacaion schedule by April 15th. While
vacations will, in accor dance with the foregoing be granted at times most desired by eligble
employees so longas they do not conflict withthe County's needs andr equir ements, it is unde stood

and agr eed that the find right to alld vacaion periods andtheright to change such alldments is

r eser ved exclusively to the County.

ARTICLE XV

Insur ance

15.1 The County will continue in effect for the life of this Agreement, the present Courthouse
hospitalization (with a $750.00 deductible per person/$1500.00 per family), dental and life
insurance programs or comparable programs subject to and in accordance with the terms and
conditions of the group contracts of the insurers. The County will contribute the monthly
premium cost of individual employee and family coverage under such program for eligible

regular full-time employees who have completed thirty-one (31) days of continuous service

and who are on the active payroll.

ARTICLE XVi

Minimum Hourly Wage Rates

16.1 Theregular hourly rates of pay for employees cover ed by this Agr eement ar e set out in

Appendix "A" whichis attached her ¢o.
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ARTICLE XVII
Union Dues Check- Off

17.1 The County agr ees to make a monthly deduction fr om the wages of any regular employee
covered by this Agreement who he;s provided the County with a valid written authorization
therefor e, for monthly Unian dues (exduding initiation fees, assessments, back dues, fines and
similar items) in theamount certified by the Tr essur er of theUnin, andr emit such monies to the
Treassurer of the Unian, not later than the last day of the succeedng month. Such written
author i zations may be r evdced by any employee at any time upon his/her thirty (30) day written
notice to the County, and such written authorizations shall automatically expire upon the

expir ation of this Agr eement.

17.2 The Union agr ees to indemnify, defend, and hold the County har miess against any and all
claims, demends, suits, or der's, judgments, or other form of liability that may arise out of or by
r eason of action taken or not taken by the County in connection with the provisions of this Article.

If an improper deduction is madg theUnim shall r efund dir ectly to theemployee any such amount.

ARTICLE XVIlti

Gener al Provisions; Ter m of Agr eement

18.1 This Agresment constitutes the entire agreement between the parties, and condudes

collectivebar gainingfor itsterm.

18.2 The parties acknowledge that during the negaiations which resulted in this Agr eement,
each had the unlimited right and oppar tunity to make demands and pr oposals with respect to any
subject not removed by applicable law from the area of collective bar gaining, and that the
unde standings and agr eements arrived at by the parties aftea the exercise of that right and

oppa tunity ar e set forth in this Agreement. Therefor e, the County andthe Unian, for the life of
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this Agr eement, each voluntarily and unqualifiedly waives any right which might other wise exist
to negdtiate over any matter duringthe ter m of this Agr eement, and agr ees that the othe shall not
be obligated to bar gain collectivdy withr espect to any subject or matter not spedfically referred
toor cover ed by this Agr eement, even though such subj ect or matter may not have been within the

knowl edge or contemplation of either or both of theparties at thetime they negdiated or signed
this Agr eement.

18.3 If any provision of this Agresment is determined to be contrary to law, then such

provision shall not be valid, but all other provisions of this Agr eement shall reman in full force

andeffect.

18.4 This Agr eement shall becane effective July 1, 2004, and thereafter shall reman in full
for ce andeffect until June30, 2007, and shall autanatically continue in effect from year to year
ther eafter unless either party gives theothe party written noticeor fax of its desir e to ter minate

this Agr eement on or befa e September 1, 2006, or on or befa e September 1st in any sucoeeding
renewal year.
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IN WITNESS WHERECF, the parties have cause this Agr eement to be executed by their duly

author i zedr epresentatives this ___ day of __.,2004.

HARDIN CQUNTY, IONA PUBLIC, PRCFESSIONAL AND
MAI NTENANCE EMPLOYEES, LOCAL
2003, IBPAT

N BVW//QMQ

Business Manager

Yy =

Unin Representative

By__ﬁ/_gg_%/ | By_.%oza_a_/égx_&[)ua)

Unian Represet@ative

Member ,
Board of Supe visors
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APPENDIX " A"

l. Regular Hourly Rates of Pay Effective Fir st Full Pay Period BeginningAfter:
Job Classifications 7/1/04 7/1/05 7/1/06
Shop Foreman 14.68 15.01 15.35
Maintenance Operator | 14.63 14.96 15.30
Maintenance Operator Ii 14.47 14.80 15.13
Maintenance Operator Il 14.32 14.64 14.97
Mechanic | 14.58 14.92 15.26
Mechanic |l 14.47 14.80 15.13
Laborer 6.74 6.89 7.05

In theCounty Engineer’ s discr etion, pr obationary employees may be paidup to onedollar ($1.00)

per hour tessthantheapplicabler ateset for th above.

. Longevity Pay

In addition to the minimum str @ ght- time hourly wage r ates set for th above, eligble employees
cover ed by this Agr eement will r ecdve an additional amount for lengh of continuous ser vice at

thefollowing hourly r ates:

For employees compl etingfive(5)
years of continuous ser vice

For employees completingten (10)
years of continuous ser vice

For employees compl etingfifteen
(15) years of continuous ser vice

For employees compl etingtwenty
(20) years of continuous ser vice

For employees completingtwenty- five

(25) years of continuous ser vice
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5¢ per hour

...................................................................................................... 10¢ per hour

............................................................................................. 15¢ per hour

............................................................................................. 20¢ per hour

25¢ per hour



